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From Whistleblower Protection Ombudsman <whistleblowerprotectionombudsman@dodig.mil>
To OIG DoD" < @dodig.mil>
Subject FW: 
Date Mon, 3 Aug 2015 07:36:08 -0400
Message-Id <45A541BAA4365E4FB03359A3A4CFA1A5FB31BC17@01A019MHE.dodig.mil>

This is the first I've ever heard from or of Mr. Harvey. I wish he had
written prior to resignation.
v/r
Patrick
Patrick W. Gookin
Director, DoD Hotline and Whistleblower Protection Ombuds

Office of the Inspector General
U.S. Department of Defense
4800 Mark Center Drive, Suite 
Alexandria, VA 22350-1500
"You cannot solve a problem with the same thinking used to create it in the
first place!" A. Einstein
This message contains LAW ENFORCEMENT SENSITIVE, potential Grand Jury
protected information, and/or PRIVACY ACT PROTECTED information. Do not
further disseminate without the permission of the DOD Office of the
Inspector General. If you have received this message from anyone other than
the DOD Office of the Inspector General, or in error, please notify this
office immediately at
(703) 602-0036, and delete this message and all attachments.

-----Original Message-----
From: 
Sent: Friday, July 31, 2015 2:12 PM
To: 

Cc: TellMark@mail.house.gov; Ed_O'Neill@murray.senate.gov;
Colleen_Bryan@murray.senate.gov; Whistleblower Protection Ombudsman
Subject:  Resignation
July 31 2015

NAVFAC NW
PWD Bangor
Dear Mr. 
It is with great reluctance that I'm submitting this letter.
Although my time with NAVFAC NW PWD has been, on the whole, satisfying and
productive for me, for quite a while now I have been harassed and belittled
in every way possible by  with no relief in sight. By NAVFAC's
own admittance of a hostile work environment and your failure to enforce the
cease and desist order granted via Union Grievance #BANG 14-003, it has
become less and less satisfying to the point that my health has continued to
deteriorate over the past years due to the extreme stress of this hostile
work environment.
Because of  unchecked, relentless abuse, it has been
increasingly difficult for me to feel that I'm contributing sufficiently and
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my job satisfaction has been reduced to being non-existent. I dread going
to work and confronting  harassment and disparate treatment of
me daily.
By the direction of my doctors (see attached letter from my doctor) and for
the good of my physical and mental health that has been deteriorating from
the abusive and hostile work environment, I must sadly resign from my
position at NAVFAC NW.
I will be seeking all legal remedies for this negative impact to my career
caused by , your lack of enforcement of my cease and desist
order, and NAVFAC NW as a whole, for lack of abiding to the Americans with
Disability Act.
It is with deep regret that I ask you to accept this as my resignation from
NAVFAC NW effective today, 8/03/2015.
Sincerely,

Engineering Tech.
Public Works Dept. Naval Base Kitsap
Office: 
Fax: (360) 396-4090
cell: 
email: 
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NAVFAC NW PWD Bangor Dear : It is with great reluctance that I'm submitting this letter.
Although my time with NAVFAC NW PWD has been, on the whole, satisfying and productive for me, for quite a
while now I have been harassed and belittled in every way poss ble by  with no relief in sight. By
NAVFAC's own admittance of a hostile work environment and your failure to enforce the cease and desist order
granted via Union Grievance #BANG 14-003, it has become less and less satisfying to the point that my health
has continued to deteriorate over the past years due to the extreme stress of this hostile work environment.
Because of  unchecked, relentless abuse, it has been increasingly difficult for me to feel that
I'm contr buting sufficiently and my job satisfaction has been reduced to being non-existent. I dread going to
work and confronting  harassment and disparate treatment of me daily. By the direction of my
doctors (see attached letter from my doctor) and for the good of my physical and mental health that has been
deteriorating from the abusive and hostile work environment, I must sadly resign from my position at NAVFAC
NW. I will be seeking all legal remedies for this negative impact to my career caused by , your lack
of enforcement of my cease and desist order, and NAVFAC NW as a whole, for lack of abiding to the Americans
with Disability Act. It is with deep regret that I ask you to accept this as my resignation from NAVFAC NW effec
tive today, 8/03/2015. Sincerely,  Engineering Tech. Public Works Dept. Naval Base Kitsap
Office  Fax:  cell: (  email:
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yF yk8EQT+AKVFZuVDCemhitWLCxpFsUcdAlj40H19WJwbIQw1+Ndx9JcAXV9izcwsbChP+Slwq
K1DU cGM4kgW1twmsYed+1YDs/el1LwA4voCpS5tIZoZoXKhKEwmhSXEfyLmSpaNL9By98V1Dea
NhTM07 Zunlr8+QkCXmuZerCOxuX+BWl0qi8aG4Jj6+TbZcsDJI7ZZt6Kbc3pkq0U3u9ZPWh+4datiN8A/
t ofT0d3LgYLKOnbyyPuXfYfZlgY18+c9XIXC7xQNGhzDzn15nDXFhHPkpyYPB+EoVkEgvoe0bb6yG
4U7Qw9OMKsuj9/k0tLegiDoizZ/w7Lh3+okNvh69GlM/GsaREHMFGn09kiNgaZF8SKoxvrF7cqg8
K7aMNr4F6/YrstsDXZowIssl6KTUSHYUkF2UmpST0sJxDGyuBt9rHVEAjWCh229b46b/ZBxh7zc4
suL6XMIwshLFdvgX9xtl+d4zJ3X510tp0gqmHw10ik0GYCkpNShzc5C7alJxhl76+IwIxCb9ZsH/
OgQO60W1DgZ/O/ojERBlFoYeUPKQWvmMnSxMR3c0IrDn25s1iWIHi10ekNxFVYUfF30qOfLelsn/
f79cHv2ku6iHSKZY/32jNMUC/zISG8vF3SezCVbjXAifkybTswnDinro0Cw0tnrrsA55zp2sFhxp
RJltvTsIDOqNKxuEbNRgbNt2Wr8VKwmXHwff+5S+Y14UWotawp8jFMaC2P9H6OkKq+uptAWT+7uQ
Vofv3075ZZ0cdHEoufrWdCug056AZESM916LAvGD8C8Ie8glzxH84CNCrJSfQMi37MAvaUWHKYOs T
+PGoQUJ22Eu0MRYNyM/MrwQ2iRzhcvJPv9YsCjtPe7+YDG6BHWWU/GZzI92udLm+1h21n0ISPzm
bEkEp+dJRTpgEXtuMvi3JRQ+IRfv/S03WxY+qR+gbbehWjl0uo+vVH50TpjTyqpkq9htCbG7hEbm
Zi3FzJAEga1AafJM6XscCGbOKc9vdhKRn/4sut+HFKC8lJrF55pqNvFkL/I9X6DikUgEOYdts9cF fr VhZyW2syMt/hWyzkErgU04w1rzyh19CLuD6xmqjXfD9VLtzjpklTepkcHepvZYHZHQB2ZIwbnj6b
cuq4dX1x5w7UsgsAS7J1lgl5rK+KtLzVFzN7q7KLI+7CCnLScP0/mpO2QPfxLZtZ1mkDgaCZ7EoX
T60JimWUkuTTq/R67SntSb1HAfAnw1921ELbgNXRE5e4twTgtIQLEdZndQww4w3YETqhETTor03R
rICZPuWCOaIFJUsMhB836LOUWGKhwkUBHEb+CPxDHgcAK2SrXgkgFDnvOdeT4RGkmMBL/fTrNxPY
m1Y/X8bwCGDxoSt8AfBWc2qUZECLwyJRRHytq0UfdRbByK/tu2EPiEuOdStTZo9rQmmPl19tDUfN
r7lTS9bi3GDMRRR40dcxAKXoaf7aBREdbbD+GE/R2UwQgvX+BdMU2pD9Y79db/yjEMygkr1PJt9P
KYJNsvwno+9GeXOxpdpkv4sRC5bbhrKyrkCA42glkVVW/1mjFJnGdut0gOPKJUOC0o7wmFj6l9ro
BNw3Sh6nRsgosQ61YgdVbf8J7xP1cbWEOXAAYVF3zNfrLy5niMoQp+iKROqT+f2AqONEfya8IkNY
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